1. Why do you suppose the FLSA amendment, permitting states and municipalities to give their employees compensatory time off in lieu of paying overtime pay, helped persuade the Supreme Court that the FLSA unconstitutionally infringed upon state sovereignty? How does this amendment related to the age-old constitutional principle that “the power to tax is the power to destroy”?

[bookmark: _GoBack]2. Explain the reasoning as to why the FLSA does not forbid public employers from forcing their employees to take compensatory time off, even when those employees would prefer not to do so.
3. Why should a public employee mind being ordered to take some time off?

4. Suppose that Harris County had lost this case. Could the county, in order to prevent its employees from accumulating more compensatory time, lay them off? If so, would this in effect force such employees to fall back on their accumulated comp time anyway?

5. If such employees were represented by a labor union, what should the union`s position appropriately be with respect to this controversy? In light of the court`s ruling, what provisions might that union try to negotiate into the relevant collective agreement provide its members with as much discretion in their use of comp time as legally possible?


